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Youth Engagement Worker 
The Outreach and Prevention Directorate is made up of a friendly and enthusiastic team, working to educate about and prevent domestic abuse and sexual violence in the Jewish community. Our work across Jewish youth and student settings engages multiple stakeholders to drive understanding of healthy relationships and consent cultures. 
We are looking for a dynamic and passionate educator to be our next Youth Engagement Worker to inspire young people and drive attitudinal change. Our prevention education reaches over 5,000 young people each year, empowering them with the knowledge and skills to make a difference within their peer groups. You will be part of the wider Outreach and Prevention team, working together to prevent violence against women and girls across the whole community. This role will include the delivery of healthy relationships workshops to young people in youth movements and on campus as well as leading our University Ambassadors Programme. It will also involve liaising with youth organisations and campus groups and maintaining strong partnerships with key stakeholders in the community.
POST TITLE			Youth Engagement Worker			
RESPONSIBLE TO	Co – Directors of Outreach and Prevention	
SALARY			£27 - 29,000 per annum
HOURS			Full time; applications for 28 hours per week will also    				be considered.
LOCATION	JWA’s NW London office, with some hybrid working by agreement. The role will also involve visiting campuses nationwide and community events. 
PURPOSE OF THE ROLE
To facilitate high-quality prevention education sessions that enable students and young adults to navigate key topics of Consent, Healthy Relationships, Sexual Violence and Relationship Abuse.
To build positive relationships with stakeholders across Jewish youth organisations and on campus.
KEY RESPONSIBILITIES 
Programme Development and Delivery
· Develop high-quality, age-appropriate and inclusive sessions and resources that inspire young people to build a culture of consent within their communities
· Lead and deliver JWA's University Ambassadors Programme, primarily through remote engagement
· Keep up to date with best practice in the field of Violence Against Women and Girls (VAWG) prevention and use this knowledge to develop engaging content for young adults in youth movement and student settings
· Ensure all content is adaptable and relevant across the diversity of the Jewish religious spectrum
Student and Young Adult Engagement
· Support University Ambassador graduates to continue their leadership journeys, including through involvement in Young JWA and other community initiatives
· Develop programmes and opportunities for young adults, young professionals and recent graduates that promote JWA's values and mission
· Build and maintain positive relationships with students, youth leaders, youth movements and community partners
Monitoring, Evaluation and Reporting
· Maintain accurate and timely records of all activities and engagement undertaken
· Produce reports and updates on programme delivery, outcomes and impact as required
· Collate, organise and analyse feedback and evaluation data from youth and student programmes to support ongoing learning and development
Partnership and Stakeholder Management
· Liaise with, coordinate and support freelance facilitators delivering programmes within youth settings
· Represent JWA externally at meetings, events, conferences and sector forums as appropriate
· Work collaboratively with external partners to strengthen programme reach and impact
Communications and Promotion
· Work closely with JWA's Communications Team to create engaging social media content for students and young adults
· Support the promotion of JWA programmes, campaigns and key messages across the Jewish community
· Contribute to growing engagement with JWA among students and young adult audiences
Team Working and Organisational Responsibilities
· Work collaboratively as part of the Outreach & Prevention Team to achieve shared objectives
· Attend and actively participate in team meetings, staff meetings and training sessions as required
· Undertake any other reasonable duties commensurate with the level and responsibilities of the post as requested by the Directors of Outreach and Prevention
Professional Standards, Safeguarding and Compliance
· Maintain professional standards and engage in ongoing learning and professional development relevant to the role
· Uphold appropriate confidentiality and safeguarding standards when handling sensitive information
· Work in accordance with JWA's policies, procedures, values and commitment to equality, diversity and inclusion
General
· Carry out all duties in a manner that promotes JWA's mission, values and reputation within the community and wider sector


PERSON SPECIFICATION
Essential Skills & Experience
· Public speaking experience 
· Experience of creating and developing educational sessions for young people 
· Experience of educating in youth settings
· Experience of working under pressure and prioritising workload  
· Knowledge and understanding of healthy relationships education
· Knowledge and understanding of the online and offline issues facing young people in relation to relationships, consent and the wider cultural context 
· Knowledge and understanding of the UK Jewish community  
· High proficiency in Microsoft Office, especially PowerPoint 
· Excellent verbal and written communication skills 
· Strong interpersonal skills and an ability to tailor communication style to a range of audiences 
· Ability to speak confidently in educational settings and engage both large and small groups, mainly of young people 
· Comfortable to proactively network and raise the profile of our work with young people and stakeholders in the community 
· Ability to write interactive and creative educational sessions to engage young people in sensitive conversations  
· Ability to develop engaging, creative and well-targeted content and resources  
· Ability to maintain clear professional boundaries in unstructured settings 
· Ability to follow professional and safeguarding policies, as directed 
· Ability to build excellent working relationships with stakeholders representing different parts of the Jewish community 
· Ability to work well as part of a team 
· Ability to ensure that Equal Opportunities and Anti-Discriminatory Practice is implemented in all aspects of the work 
· Ability to maintain clear professional boundaries in unstructured settings 
· Ability to work to deadlines, be self-servicing and maintain records  

Desirable Skills & Experience
· Knowledge of preventing violence against women and girls 
· Knowledge and understanding of Safeguarding procedures  
· Good design skills and knowledge of audience participation software such as Mentimeter   
· Preference may be given to a driver with their own car
JWA is committed to safeguarding and promoting the welfare of adults and children. Appointment is subject to satisfactory pre-employment checks, including a DBS check where appropriate.
How to Apply
To apply, please visit Job Vacancies - Jewish Women’s Aid and submit your CV and a cover letter outlining how your skills and experience meet the requirements of the role by 4th December 2026.
For more information about Jewish Women’s Aid, visit www.jwa.org.uk.
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